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Forum Compact (Cairns): Cook Islands Peer Review Terms of Reference 
 

1.0 Purpose 

 

This note sets out Terms of Reference for a peer review of Cook Island’s national development 

planning, budgeting, public financial and aid management institutions, systems and processes 

under the Cairns Compact on Strengthening Development Coordination in the Pacific (Forum 

Compact). 

 

2.0 Background 

 

Through the Cairns Compact, Forum Leaders agreed in August 2009 that the Pacific Islands 

Forum Secretariat (PIFS) should establish and report annually to the Forum Leaders on a process 

of regular peer review of Forum Island Countries’ (FICs’) national development planning, 

budgeting, public financial and aid management systems and processers to: 

a. promote international best practice development effectiveness, 

b. improve effective budget allocation processes; and 

c. guide support from development partners. 

 

The peer review process is also to guide improvements in development effectiveness, inform 

discussions at the Pacific Islands Forum and Post Forum Dialogue. 

 

Peer reviews are an opportunity for mutual learning between FICs, their peers in other FICs and 

development partners (traditional and emerging donors) and about how best to address 

development coordination challenges. The peer review process is intended to contribute to 

reinforcing country leadership over the establishment of national priorities, and enhance the 

capacity of countries to guide the use of development resources – both government and 

development partner funded resources. 

 

The Cook Islands Peer review is planned in conjunction with the Cook Islands Public Expenditure 

and Financial Accountability (PEFA) being organised by the Pacific Financial Technical 

Assistance Centre. The previous PEFA resulted in the Cook Islands Public Financial 

Management road map which supports a suite of initiatives including midterm budgeting 

framework, the Parliamentary oversight committee and procurement capability. 

 

Given this context the Cook Islands requests the review team to particularly focus on the public 

policy making system and in particular stakeholders information needs, evidence production and 

usefulness (content, from), analysis capability and use in decision making. The peer review will 

inform three key work streams being the Prime Minister’s office Strengthening Policy and 

Planning in the Public Service and the Ministry of Finances’ Statistics Divisions national strategy 

for the development of statistics and the Development Coordination Divisions activity 

management cycle and national implementing entity projects. 

 

Following on from the Nauru climate change case study and the significance of climate 
change to national development, the Cook Islands proposes a climate change expert to be 
included on the Cook Islands review team. Finally, in the spirit of boarder partnerships for 
development, the review team will include observers from the People’s Republic of China, NZ 
Embassy, Niue and the Republic of the Marshall Islands. 
 

 

3.0 Issues for review 

 

http://www.mfem.gov.ck/pfm-road-map
http://www.google.co.ck/url?sa=t&rct=j&q=Nauru%20climate%20change%20case%20study&source=web&cd=12&cad=rja&ved=0CIABEBYwCw&url=http%3A%2F%2Fwww.forumsec.org.fj%2Fresources%2Fuploads%2Fattachments%2Fdocuments%2FTOR_Nauru_Study.pdf&ei=3-cSUrWPK-jtiAejp4CwDA&u
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The Peer Review process will consider the following issues in line with globally (Busan, Paris, 

Accra) and regionally (Pacific Principles of Aid Effectiveness) accepted principles for 

development effectiveness: 

Ownership: Pacific Aid Effectiveness Principles 1, 3 

 Processes for preparing and reviewing well developed and costed national and 

sectoral/thematic development plans/strategies. Integration of the national Climate 

adaptation and mitigation program providing focus for the review team. 

 Links between the national and sector development plan/strategies and budgets 

Alignment: Pacific Aid Effectiveness Principles, 2,5,6 

 Alignment of development partners plans/programmes and funding to the national 

national/sector budgets and financial management systems. Extent to which and sector 

development plans/strategies have been successful in targeting ODA. 

Harmonisation: Pacific Aid Effectiveness Principle 4 

 Harmonisation of and amongst development partners’ development assistance, 

programming, monitoring processes to reduce transaction costs on government systems 

and resources 

Managing for Results: Pacific Aid Effectiveness Principle 7 

 Innovating in practice, ensuring openness to emerging tools, given aid effectiveness 

literature relies more on traditional accountability institutions like auditing and 

Parliamentary oversight, 

 Mechanisms, processes and frameworks for monitoring the implementation of the 

national development plans/strategies focused on results and outcomes. 

 Gaps in the policy framework such the deficit of personnel across the public service 

with a sound understanding of the principals of policy development.  

 Policies that lack ownership by implementing agencies resulting in outdated legislation, 

no policy foundation on which base updates; and absence of rigor and evidence used to 

evaluate policy implementation and performance of the public service in general. 

Mutual Accountability: Pacific Aid Effectiveness Principle 7 

 Mechanisms, processes and systems for collective (government and international, 

national and local development partners) assessment, monitoring and review of 

development programmes/resourcing to improve the effectiveness of development 

assistance. 

 Sustaining improvement of monitoring and evaluation institutions and development of 

innovative tools especially adapted to small island context that better engage and 

inform a broader cross section of stakeholders (at local, national, international levels) in 

National Sustainable Development. 

 

Following are the detailed considerations for the Peer Review: 

 

Ownership: 

 Processes for preparing and reviewing national and sector/thematic development plans, 

including: 

o effective policy development – to what extent are domestic stakeholders 

(parliamentarians, government, councillors and development partner officials, civil 

society leaders and private sector groups) engaged in the preparation, monitoring, 

reporting and review of national development plans; 

o transparency and effective communication - the extent to which the Government 

has communicated national and sector plans within Government and to other 

domestic stakeholders; 

o relevancy and efficacy - whether the national and sector or thematic plans such as 

climate change, adaptation, renewable energy, water, sanitation define a clear set of 

development results and set realistic timeframes. 
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o learning processes - the extent to which the Government has systematised the 

learning process in policy making (e.g. priority setting, scheduled evaluations, 

recognised the importance of feedback loops). 

 

 Links between plans and budget allocations, including: 

o the extent to which existing plans (e.g. adaptation, gender, water, education, gender, 

youth) are supported by realistic and appropriately costed annual budgets; and 

o the usefulness of further sector plans given the risk of developing unfunded highly 

technical solutions, cost in time and money, importance of interconnecting sectors 

and issues (PIFS, 2013) in plans like the Cook Islands Infrastructure Investment 

plan under development. 

 

Alignment and Harmonisation 

Relationship of development partners to national and sector development plans, including  

 compare and contrast the extent to which development partners align their assistance to 

national, capital, sector and thematic plans in a coordinated manner. Review climate 

change, water, energy and education; 

 assess the impact of Cook Islands efforts undertaken as part of the PFM road map, if any, 

on the above; 

 the extent to which recommendations of the donor round table and country profile are 

practiced. # joint missions/assessments, # of projects, ODA % funding at least national 

programmes; % in budget support, and 

 the extent of use/duplication of/with national (government and other domestic stakeholder) 

systems. Modalities development partners are trending to deploy. 

 

Managing for Results and Mutual Accountability 

Monitoring the implementation of national and sector/thematic development plans, including 

 review of existing processes and frameworks for tracking and reporting progress against 

outcomes in national and thematic/sector plans,  

 the extent to which innovative social accountability mechanisms such as community 

scorecards, citizens charters, social auditing, social expenditure-tracking, etc could be 

appropriate to the Cook Islands (small population and community family structure) context. 

 

Evidence based policy - how systematically evidence (both quantitative and qualitative) is 

generated and used to develop and improve plans and allocate resources. In particular consider:  

 the extent to which evidence is used to inform policy conclusions; 

 to what extent progress reporting is based on rigor and evidence obtained by statistics or 

other metrics to evaluate progress on policy implementation and performance of the public 

service in general. 

 how to coordinate key work streams to improve the system including the Prime Minister’s 

office Strengthening Policy and Planning in the Public Service (includes PSC performance 

framework) and the Ministry of Finances’ Statistics Divisions national strategy for the 

development of statistics and the Development Coordination Divisions activity 

management cycle and national implementing entity projects. 

 Assess the capacity for policy development across personnel in the public service and key 

partners.  

 

 

3.0 Outputs  

 

The key output from the peer review process will be an Aide Memoire and Report prepared by the 

review team and agreed by the Government that will summarise the available evidence, based on 
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existing documents and in-country consultations, to draw conclusions on the above issues as the 

basis for: 

 Recommendations to the Government on how it can strengthen the public policy 

making process including: 

 potential tools and system changes that would increase the quality of participation of 

domestic stakeholders, and, promote international research for relevant findings; 

 systematic linkages between learning generated and adaptation of annual plans and 

budget decision making; 

 systems that inform the prioritisation of initiatives needed to sustain and extend positive 

development trends; 

 the Cook Islands aid effectiveness implementation plan, ODA policy and development 

partners meetings; and 

 other significant findings. 

 

Recommendations for development partners on how they can improve:  

 coordination with and between regional development partners; 

 the practice of higher order modalities which are coordinated using national systems 

with both national resources (lending/and other development partners. 

 support for improved capability in the Cook Islands public policy process. 

 

Broader lessons on the above issues for other FICs and development partners to 

consider through the Post Forum Dialogue and other regional meetings. 

 

 

4.0 Peer Review Team 

 

The review team will consist of Henry Ah-Ching from Samoa, Collin Tavi from Vanuatu and a 

representative from development partners Ms Solstice Middleby of the Australian Agency for 

International Development (AusAID). Observers include Mr. Fan Zhang Economic & Commercial 

Counsellor, NZ Embassy of the People’s Republic of China and officials from Niue, Mr Richard 

Hipa and Republic of the Marshall Islands, Ms Kayo Kotton and Dahila Kaneko. The Peer Review 

Team will be supported by the PIFS Regional Planning Adviser, Charmina Saili, a PIFS 

Consultant (Alex O’Riordan), administrative and communications support team from the PIFS 

(Portia Domonatani, Mereseini Tuivuniwai and Jason Chute). 

 

5.0 Stages of review process 

5.1 Pre-Analytical review  

With support of the Regional Planning Adviser, the consultant engaged by PIFS will 

consider the Government’s key planning, MDGs, budgeting, PFM and aid management 

policy and reporting documents including self assessments (2010 Cairns Compact 

report, Paris Monitoring Survey Report, country profile, PEFA updates, country profile. 

An Information Brief will be prepared for the review team and shared with the 

Government.  

 

5.2 In-country review  

The in-country peer review process will take no more than 10 working days. 
 

Prior to the consultations, basic peer overview information will be published in the 

Cook Islands media to increase public awareness. The Peer Review Team will hold an 

Initial Briefing with the Political leadership (Prime Minister, Minister of Finance, 

NSDC) and Peer Review Focal Point/Agency Development Coordination Division? 

to confirm the objectives and focus of the Peer Review and the stakeholders to be 

consulted. 
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The peer review team would then meet with relevant stakeholders agreed between the 

Government and the review team. It is anticipated that consultations will include: 

 Political leaders including Traditional leadership (Te Koutu Nui/House of Ariki, 

Prime Ministers, Ministers, Parliamentarians, Island Councillors, Mayor, 

(Speaker or Vice Speaker of the House, Chair of Parliamentary Oversight 

Committees, Ombudsmen, President of the Mayor’s Association). 

 Representatives of non-state actors such as; 

o organisations representing women, workers, youth, environment, media, 

people with disabilities; 

o representatives of the private sector President of the Chamber of 

Commerce, Professional Business Women’s Association, Tourism 

Industry Council, growers, fishers, business leaders. 

 Senior officials in central planning, public service and financial management 

agencies (via NSDC, CAC) and key service delivery agencies (e.g. education, 

health, internal affairs, agriculture, fisheries, transport/infrastructure, commerce, 

tourism etc). 

 Representatives of key development partners in country (NZ) and by telephone 

(e.g. ADB, EU, UNDP, SPC, SPREP.). 

 

A Peer Review Debrief will be held on the last day of the Peer Review in country 

where the Peer Review team will provide an Aide Memoire noting preliminary 

findings. Stakeholders from both government & non-government sectors and 

development partners will be invited to attend. 

  

5.3 Post Peer Review Process 

1. Preliminary Report by Peer Review Team 

Within three to six weeks of the completion of the in country peer review visit, the Peer 

Review Team with support of the PIFS and consultant will produce and submit a preliminary 

Peer Review Report to the government for review and comment. 

 

2. Government approval of the Peer Review Report  

The host country will be asked to respond to the draft report within two to four weeks of 

receiving the draft and asked to approve a final Peer Review Report within twelve weeks of 

completion of the peer review visit. 

 

3. Dissemination of the Peer Review Report 

Within four weeks of host country approval of final peer review reports, Peer Review Reports 

will be published and disseminated widely by the PIFS to all Forum members and development 

partners via PIFS Circular and on the PIFS and Cook Islands government websites. 

 

4. Host Country and PIFS Report on Peer Reviews to PIC-Partners and PPAC meetings  

The host country and the PIFS will present the peer review report and a consolidated report 

summarising the peer reviews undertaken in 2013 at the Pacific Island Countries – 

Development partners meeting and the Pacific Plan Action Committee (PPAC) meeting.  The 

conclusions of the peer reviews will be reported to the Forum Leaders meeting as part of the 

PPAC Chair’s Letter to the Chair of the Forum. 

 

5. Host Country and PIFS Report on Peer Reviews to Leaders and Post Forum Dialogue – 

September 2014 

PIFS will present [a summary of] the peer review report and a consolidated report summarising 

the peer reviews undertaken in 2013 to Forum Leaders and the Post-Forum Dialogue to inform 

discussions on development coordination. 
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The Host country can also consider a high level report potentially through their leader’s 

address to the Forum Leaders on their peer review process and follow up. 

 

6. Development Coordination Action Planning, Resourcing and Implementation:  

PIFS will attend the development partner roundtable 2014 (February 2014) to discuss concrete 

work plan/actions and resource framework/division of labor for implementing the 

recommendations of the Peer Review Report. 

 

The Cook Islands will integrate the Peer Review Recommendations into their ongoing national 

development planning, budgeting and aid coordination/management development strategy/plan 

and processes. 

 

A simple Monitoring and Evaluation Framework/indicators should be agreed between the 

Government, development partners and PIFS will be developed and used to track the 

implementation of the Peer Review Recommendations). 

 

6.0 Administrative and funding arrangements 

 

In addition to the consultant, PIFS will provide logistical and administrative support to the peer 

review process coordinated by the Regional Planning Adviser.   

 

The major costs of the peer review process will be met by PIFS. These costs include the consultant 

and administrative support provided by PIFS, travel by the peer review team and incidental costs 

incurred by the Government such as hiring meeting facilities and catering.  The only significant 

costs to the Government will be the time of officials consulted. It is proposed that the development 

partner participating in the review team will cover their own costs. 

 

The Cook Islands Government designated focal point is Peter Tierney, Development Coordination 

Division (DCD) of the Ministry of Finance and Economic Management. DCD will set up and 

manage the consultation process in close coordination with PIFS. 
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Cook Islands Government, Peer Review & Support teams 

 

Cook Islands Government Official focal point and contacts for the Peer Review 

 Mr Peter Tierney, Manager, Development Coordination Division, MFEM  

 Mr Petero Okotai, Director of Central Planning and Policy Office, OPM 

 Ms Dallas Young, Director International Division, MFAI 

 Ms Luana Bosanquet, Team Coordinator, Development Coordination Division, MFEM 

 Ms Charmaine Dolan, ADB Administrative Officer 

 

Cook Islands Peer Review Team 

 Mr Collin Tavi, Manager M&E Unit, Office of the Prime Minister,Vanuatu 

 Mr Henry Ah Ching, Assistant CEO, Economic Planning and Policy, MOF Samoa 

 Ms Solistice Middleby, Regional Counsellor, AusAID Suva 

 

Cook Islands Observers 

 Mr Richard Hipa, Secretary of Government, Niue 

 Ms Kayo Kotton, Assistant Secretary, Budget, Procurement, ODA, RMI 

 Ms Dahlia Kaneko, Head of Head of the Performance, Evaluation and Monitoring Division, EPPSO 

 Zhang Jiale, Second Secretary, Economic and Commercial Counsellor's Office of Chinese 

Embassy, New Zealand 

 

PIFS Peer Review Management/Technical & Communications Team 

 Ms Charmina Saili, Regional Planning Adviser, PIFS 

 Mr Alexander O’Riordan, PIFS Peer Review Consultant 

 Ms Ms Portia Domonatani, Forum Compact Research Assistant, PIFS  

 Ms Mereseini Tuivuniwai, Communications Officer, PIFS  

 Mr Jason Chute, Communications Consultant – (Peer Review Video and  Cook Islands photography) 
 

 

Name Mr Collin Tavi 

Nationality Ni Vanuatu 

Current Job/position  Head Monitoring and Evaluation Unit 

Time period in current 

job 

3 years 

Organisation Vanuatu Government 

Location Port Vila 

Key Responsibilities  

 

Lead the work of Monitoring and evaluating the impact of the government policy and provide 

feedback to the Government through the council of Ministers and the office of the Prime 

Minister. 

Lead the preparation of the Annual Development Report (ADR) for the Vanuatu government. 

Analyse and publish reports on the implementation progress of government policies. 

Manage and coordinate the monitoring and evaluation framework for the Vanuatu government. 

Monitor key national indicators including the MDG targets for Vanuatu. 

Immediate past two 

positions /jobs held, 

organizations, locations 

Position 1: Economist 

Organization: Department of Economic and Sector Planning, Ministry of Finance and Economic 

Management: Location: Port Vila, Vanuatu 

Position 2: Senior Economist 

Organization: Department of Economic and Sector Planning, Ministry of Finance and Economic 

Management: Location: Port Vila, Vanuatu 

Key Responsibilities  

 

Position 1:  Economist 

Assist the senior Economist in appraising Ministries/Departments Budget and provide advice to 
the Ministerial Budget Committee (MBC). 
Assist the Senior Economist in the preparation of policy analysis, surveys, and reviews for 
submission to the Ministerial Budget Committee. 
Assist the senior Economist and the Principal Economist in drafting and publishing the following 
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policy statement on an annual bases; Half Year Economic and Fiscal Update; Budget Policy 
statement; Economic and Fiscal Strategy report 

Position 2: Senior Economist 

Assist the principle Economist in Macroeconomic developments as stipulated under the Public 

Finance and Economic Management (PFEM) Act. This also includes the provision of 

Macroeconomic policy advice and reports to the Minister for Finance. 

Attend important meetings in regards to macroeconomic issues upon request by the Director 

General, the Director and the Minister for Finance and Economic Management. 

Preparation of the Macroeconomic Framework, which includes the GDP forecasting as the bases 

of setting the Budget ceiling. Preparation of policy analysis, surveys, and reviews for submission to 

the Ministerial Budget Committee (MBC). 

Specific planning, 

budgeting, aid 

coordination 

expertise/experience & 

achievements 

 

 

 

 

 

Mr Collin Tavi is currently the Head of the Monitoring and Evaluation Unit of the Vanuatu Ministry 

of Finance and Economic Management.   

 

Over the period 2002 to 2006 he worked on analyzing ministries and department budgets and 

advised the Ministerial Budget Committee, assisted in the development of macroeconomic 

framework including GDP forecasting as the bases for setting the annual budget ceiling for the 

Vanuatu Government Budget. During this period he took part in facilitating trainings to Provincial 

governments on how to identify and document development projects.  

 

He also assisted the Ministry of Finance to appraise government investment projects and 

priorities projects for funding, coordinated the revision of the Vanuatu Priorities Action Agenda 

(PAA), 2006.  Mr Tavi has been the Vanuatu Government Counterpart to  various technical 

assistance in key strategic areas including to the AusAid monitoring team evaluating the Ministry 

of Finance and Economic Management Institutional Strengthening project (MFEM-ISP), 2004, to a 

team of experts to prepare the Medium Term Expenditure Framework (MTEF) for the Vanuatu 

Government,  the International Monetary Fund (IMF) team of expert, in providing economic 

indicators for their economic assessment for Vanuatu in 2004 and 2006.  

 

He also assisted the director in drafting the following documents as mandated by the Public 

Finance and Economic Management Act; Half-Year Economic and Fiscal Update 2003, 2004, and 

2005; Fiscal Strategy Report 2002, 2003, and 2005; the Vanuatu Government Budget Policy 

statements, 2002, 2003, 2005.  

 

He has analyzed trends of aid funding to the Vanuatu government in 2005 and completed formal 

trainings provided by the International Monetary Fund (IMF) in Macroeconomic Forecasting 

Techniques, Financial Programming and Policies and Macroeconomic and Financial sector Issues. 

He also took part in other project review exercises including the correctional service project 

funded by NZAid in 2010.  

 

HE coordinated and documented the 2009 and subsequent Annual Development Reports for the 

Vanuatu government.  

Qualifications A Bachelor of Economic Management (USP, Fiji),  

A post graduate diploma in Public Administration (ANU, Australia);  and  

iii) A  Master in Public Policy specializing in Economic Policy (ANU, Australia). 

 

 

Name Henry AH CHING 

Nationality Samoan 

Current Job/position  Assistant Chief Executive Officer – Economic Planning & Policy Division, Ministry of Finance 

Time period in current 
job 

3 ½ years 

Organisation Ministry of Finance of Samoa 

Location Central Bank of Samoa Building, Apia 
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Key Responsibilities  
 

Provide strategic policy advice and identify critical policy concerns to assist the CEO and Deputy 
CEOs in their capacity of economic advisor to the Government on all economic planning and 
policy issues. 

Coordinate the compilation of the National Plan “Strategy for the Development of Samoa (SDS)” 

Assist in the formulation of sector plans and maintaining the Samoa Economic and Revenue 
Forecasting Model as the tool and basis for policy analysis 

Ensure the maintenance of appropriate standards of integrity and accurateness of data collected 
in line with best international business practices and codes. 

Immediate past two 
positions /jobs held, 
organizations, locations 

Position 1: Principal Revenue & Tax Policy Officer – Budget Division 
Organisation: Ministry of Finance of Samoa: Location: Central Bank of Samoa Building 

Position 2: Senior Budget Forecasting Officer – Budget Division 
Organisation: Ministry of Finance of Samoa: Location: Central Bank of Samoa Building 

Key Responsibilities  
 

Position 1: 
Ensure the effective monitoring of the National Budget by ensuring revenue targets stipulated in 
the budget are achieved, and that the status of expenditures’ is on track at all times. 
Assist in the preparation of revenue estimates for the Annual and Supplementary Estimates in 
consultation with the appropriate authorities. 
Prepare recommendation to the Assistant Chief Executive Officer – Budget on improvement 
needed in the accounting and internal control systems of Ministries/SOEs particularly in efforts to 
improve revenue and cost recovery collection 

Position 2: 
Ensure the effective monitoring and implementation of an effective user friendly forward 
estimates system in close consultations with other divisions of the Ministry of Finance and line 
Ministries/SOEs 
Responsible for the preparation and monitoring of the forward estimates system working with 
other divisions of the Ministry of Finance, Government Ministries/SOEs and other relevant 
stakeholders to be in line with existing government guidelines and policies 
Ensure the macroeconomic forecasts are provided by EPPD and other parties on a timely basis for 
the updating of revenue forecasts of the Forward Estimates system 

 

 

Name Solstice Middleby 

Nationality Australian 

Current Job/position  Counsellor, Pacific Regional Program 

Time period in current 
job 

Since June 2012 in current role (based in Suva, Fiji) but have been with AusAID for 14 years 

Organisation Australian Agency for International Development (AusAID) 

Location Suva, Fiji 

Key Responsibilities  
(no more than 5 bullet 
points) 

Strategic leadership and management of $124m Regional Aid Program to the Pacific 

Diplomatic Representation to Pacific  

Progress reform agenda on Australia’s engagement with Regional Organisations, including 
development of multi-year partnerships the major 5 CROP agencies  

Strategic improvements to the coherence and coordination of Australia’s regional and bilateral 
development assistance 

Immediate past two 
positions /jobs held, 
organizations, locations 

Director, Performance and Quality Section – AusAID Canberra 
Manager, Working in Partner Systems – AusAID Canberra 

Key Responsibilities  
(no more than 3 bullet 
points each) 

Lead and manage strategic improvements to aid effectiveness of Australia’s official development 
assistance to the Pacific 

Development of enhanced performance and quality systems supporting the delivery of Australia’s 
development assistance to the Pacific 

Development of AusAID corporate guidance on working in partner government systems and 
related training 
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Specific planning, 
budgeting, public 
financial, aid 
managementexpertise/e
xperience& 
achievements 
(no more than 150 
words) 

Over 14 years’ experience managing development assistance to the Pacific  
Demonstrated capacity to manage large budgets (AUD$25m - $125m) 
Supported the developed of the strategic plan and donor coordination policy for the Eastern 
Highlands Province of PNG 
Proven record working effectively in cross-cultural environment 
3 years working on a PFM strengthening program in PNG 
Developed key reforms to the strategic programming archeticure in for Australia’s aid to the 
Pacific 
Developed first evaluation strategy for the Pacific Division, AusAID 

Qualifications 
 

Masters of Applied Anthropology and Participatory Development – Australian National University  
International Development Assistance 
Aid effectiveness  
Bachelor of Arts (Hons) – Australian National University 
First class honours in Development Studies 
Majors in Political Science, Anthropology, Economic History 

 


